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Personnel Training
System for Mining
Industry in Chile

OnbiT Yunu TOKa3bIBa€T  BO3MOXK-
HOCTh (DOpPMHPOBaHMS YCHELIHOH oTpacie-
BOM CHCTEMBI MOATOTOBKHM KaJpoB B YCIO-
BUSIX PBIHOYHON SKOHOMHKH. B  pamxax
IpOrpaMMBbl MOATOTOBKU KaapoB ELEVA-
TECHO B3aMMOJCHCTBYIOT M KOHKYPHPYIOIIUE
Ha PbIHKE MPEIIPUSITUS, U 00pa30BaTe/IbHbIC
OpraHu3alluy, U Oprasbl BracTu. biaronaps
3ToMy c(OopMUpPOBaHA INOTHOLEHHAs CHCTe-
Ma, IO3BOJISIOIASl BBIABIATH IOTPEOHOCTH
IPEANpUATH, (HOPMaTU30BBIBATE UX, IPOBO-
IUTh 00ydeHHE U Jajee HE3aBUCUMYIO OLEH-
Ky MOJTY4YEHHOH KBaTH(DUKAIIH.

The Chilean experience shows the po-
tential for developing a successful industry-
specific personnel training system in a mar-
ket economy. As part of the ELEVA training
program, there is a close interaction between
companies competing in the market, educa-
tional institutions, and authorities. As a result,
a comprehensive system has been formed that
allows identifying the needs of enterprises,
formalizing them, performing training and
then an independent assessment of the qualifi-
cations obtained.

Knrouesvle cnosa: ompaciv, nod2omoska Ka-
opos; Yunu.
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