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Crarps 1ocssieHa 000CHOBAaHUIO HaU-
0oJiee 3HAYMMBIX, [0 MHCHHUIO aBTOPA, YIIpaB-
JIEHYECKUX  (aKTOpPOB, CIOCOOCTBYIOILIMX
ycnemno# peanuzauun GI'OC u ocBoeHuto
npo()eCCHOHAIBHOTO ~ CTaHAapTa Ieflarora:
TEXHOJIOTUH  PacHpe/IeNICHHOTO JINACPCTBa;
OpPraHU3allMOHHON KYJIBTYpe CYOBEKTHOTO
TUIA; MOZICTH BHYTPU(GHUPMEHHOTO Pa3BUTHUS
MepCOoHala; ONTHMHU3ALUKN OPraHU3aMOHHON
CTPYKTYpBI; HCIIOJIb30BAaHUID  aJEKBaTHBIX
MEPCOHAI-TEXHOJIOTUH.

Knrwouegvie cnosa: pacnpedenennoe audepcm-
60, JAUOEPCMBO Myopeya, OpaHu3ayUuoHHas
KYIbmypa cyO6bekmno20 muna, OpeaHu3ayuoH-
Hasi CMPYKMypa, nepcoHan-mexHoi02us.
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The article is devoted to the rationale
of the most significant, in the author’s opin-
ion, management factors that contribute
to effective implementation of the Federal
State Educational Standard and Teacher Pro-
fessional Standard: technologies of distributed
leadership; organizational culture of subject
type; models of in-house staff development;
optimization of organizational structure; use
of adequate staff-technologies.
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