HAYYHO-METOAMNYECKUI KYPHAN

Cunsieuna H IO.
Sinyagina N.Yu.

lAccnenoBaHne NIMYHOCTHO-
npocgheccroHansHoro
Pa3BUTNS rOCYOAPCTBEHHDBIX
rPaXdaHCKIX CIyXaLLmxX

B NMPOLIECCE MOBbILIEHNS

MX KBanmukaumm n
NepenoaroToBKy'

B crarbe mpUBOAATCS  PE3yNBTATHI
ompoca chyuiatejaeil KypcoB MOBBILICHUSI
KBaU(UKAINH, KACAIOIIETOCsS UX JIMYHOCT-
HO-TIPO()ECCHOHATIBHOTO Pa3BUTHSI;, XapaKTe-
pH3yeTcs AMHAMUKA TTOBBIIICHHS KOMIIETECHT-
HOCTH M OpodeccHOHATN3MA, JIMYHOCTHOTO
POCTa TOCYAAPCTBEHHBIX TPAKAAHCKUX CITy-
JKaIMX B paMKax Takux KypcoB. O6GoOIIeH-
Hble B CTaThe [AHHbIC HANpaBJICHBI HAa CO-
BEpILICHCTBOBAHHE CHUCTEMbI  ITOBBIIICHUSI
KBATU(UKAIIMK, €€ ONEePaTHBHYI OINTHMU-
3alMI0 C YYETOM 3ampoca OO0ydJaroIuxcs,
UHIUBUIyalIn3alnio  y4eOHOro mporecca
JUTSL PYKOBOJMTENCH Pa3HOTO YPOBHSI.

Knrwoueewie cnosa: nuunocmuo-npogeccuonans-
Hoe paszsumue; 20CYyO0apCmeeHHble 2pantCOaH-
cKue caydcaujue; NosvluleHue Keanugpurayuu;
nepenoo2omosKd; KOMNEemeHmHOCb.

Studying personal and
professional development of
civil servants in the process
of their in-service training
and retraining

The article shows results of a survey
done among trainees of an in-service training
course related to their personal and profes-
sional development; it characterizes changes
in developing competence and professional-
ism, personal growth of civil servants in the
context of this course. The data summarized
in the article are aimed at improving the in-
service training system, its operational opti-
mization considering trainees’ demands, per-
sonalized learning process for managers of
different levels.
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