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On the Results

of the Roundtable Discussion
‘Effective Practices

of Organizing Internal Training’

B HWuctuTyTe pasBUTHA 0Opa3oBaHHUs
TIpoIIIes KPYIJIbli cTo Ha TeMy «D¢d(heKTHB-
HBIC TIPAKTUKU OPTaHU3aINN BHYTPUPHPMEH-
HOTO OOy4YeHHUs», KOTOPBIH SIBHJICS 3HAYH-
MBIM MEPOIIPUITHEM B paMKaxX Ba)KHEHIIEro
HanpasneHust nestenpbHoctn PO, namenun-
BAIOIICTO PYKOBOAWTENCH Ha OOHOBJICHHUE
Ipolecca ynpapjieHUsl Pa3BUTHEM Iearoru-
YECKUX KaapoB. M3 BBICTYIUIEHUI y4acTHH-
KOB KpYIJIOIO CTOJIa CTajl0 SICHO, YTO BHYT-
pUPUpPMEHHOE 00yYEHHUE EaroroB B IEJIOM
OpPraHMU30BaHO HEIUIOXO, HO AJIS peau3aluu
3a/1a4y, IIOCTaBJIEHHBIX HAa aB'YCTOBCKOW KOH-
(bepeHIIMU  pyKOBOAMTEICH  00Opa3oBaHus,
U JOCTH)KEHUS OLYTUMBIX PE3yJbTaTOB HYX-
HO PAaCKpBITh U MOTEHLUAIbHBIE PECYPCHI.

The Education Development Institute held
a roundtable discussion on the topic ‘Effective
practices of organizing internal training’ which
was a significant event within the framework of
an important direction of the institute perform-
ance aiming education authorities to update the
process of managing teachers’ development. It
became clear from the participants’ presenta-
tions at the roundtable discussion that internal
teachers’ training in general is well organized,
but to achieve the objectives set at the August
conference of managers in education and to
reach tangible results it is also necessary to dis-
cover potential recourses.

Knroueswie cnosa: enympugupmennoe ooyue-
HUe; aKmydaibHble NpOpeccuoHanbhble KOM-
nemenyuu, phgexmusnas mooenb ammec-
mayuy, pazeumue Kaopogo2o NOMEHYUaLd;
nedazo2uueckoe 63auMooelicmeue, CuHepee-
muyeckutl a¢pgpexm.
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